Background info:  

White House Conference on Aging, held on Dec. 13, 2005.  Passed 50 resolutions on aging.  Among them, Resolutions 11 and 12 which center on employment, age discrimination and training for older workers:

The delegates were asked to select 50 resolutions from a list of 73. That list can be viewed at http://www.whcoa.gov/about/resolutions/Resolutions.pdf

The resolutions help form the strategy for lawmakers in developing policy going forward regarding and affecting Boomers and Seniors. 


RESOLUTION 11

NUMBER: PC 11
TITLE: Retention of Older Workers

An aging population in combination with a falling fertility rate diminishes the size of the national workforce. The impending retirement of the Baby Boom generation can have compounding effects, which destabilize the overall strength of the economy. Employers will lose many experienced workers, and likely face skill gaps in their workforce. Meanwhile, pressures on the Social Security and Medicare programs will increase while tax funds for the programs will decrease.

Currently, federal laws are barriers to keeping older workers in the workforce because they discourage employers from using flexible employment arrangements that encourage older workers to stay employed. 

Furthermore, workplace discrimination involving Americans of older age and persons with physical, sensory, and neurological impairments related to chronic illness and disability is increasing according to published scientific research studies. Strategies to prevent age discrimination from affecting opportunities for older workers are needed. While the Americans with Disabilities Act outlaws discrimination in employment on the basis of disability, the labor force participation rate continues around 32% for people with disabilities and 81% for those without disabilities.

RESOLUTION 12:
Remove Barriers to the Retention and Hiring of Older Workers, Including Age Discrimination.


NUMBER: PC 12
TITLE: Incentives for Older Workers

Available evidence suggests older workers receive less employment training than younger workers. While there have been successful programs targeted at older workers, more can be done to help workers remain in the workforce, particularly low-wage workers. Studies show that older workers with more updated computer skills may be less likely to retire and more likely to stay in the workforce. In addition, there are a number of economic, legal and institutional barriers to providing incentives to older workers to stay in the workforce. Some of these barriers could be overcome by including more flexible employment arrangements
like phased retirement. To expand the reach of programs like phased retirement, traditional thinking about older workers needs to change and laws that regulate retirement and employee benefits should be reexamined.

Older workers are valuable additions to the workforce. In the role of mentor to younger workers, and as invaluable sources of knowledge, older workers contribute significantly to a successful workplace. Employers need to be made aware of the value of older workers through education campaigns. They should also be educated about the impact of a declining pool of labor that can lead to prospective skill shortages.

RESOLUTION:
Promote Incentives for Older Workers to Continue Working and Improve Employment Training and Retraining Programs to Better Serve Older Workers.
Excerpt from:

“Experts say hiring to branch into new sectors”
By Adam Geller

Associated Press

NEW YORK – Ever since the labor market began improving 2 ½ years ago, the housing boom has supplied an outsized share of new jobs. But if red-hot real estate is cooling, who will be hiring?

In fact, many employers will likely continue adding workers in 2006, but hiring will probably be spread more evenly across the economy than in the past few years, experts say.

Health care, accounting, engineering and other services will likely add jobs.

Employers could add 2 million or more new jobs in 2006, economists say, putting it roughly on par with the year just ending. The economy has gained 1.8 million jobs through November, and a total of nearly 4.5 million since the labor market reversed its decline in mid-2003.
--------------------------------------------------------------------------------------------------------
Excerpt from:

“ENCOURAGING JOB OUTLOOK FOR 2006”
Published:  December 18, 2005 

By John Challenger

The US job market is likely to continue improving in 2006. The biggest job gains are expected to come in the financial services, technology, healthcare, energy and international business sectors, which together could create as many as 1.3 million new jobs next year.

A return to a late 1990s-style hiring frenzy may be only a matter of time. There is already soaring demand for the top talent, as evidenced by Google’s recent full-page ad in the Sunday New York Times business section, inviting ‘the brightest minds in sales management’ to apply for positions with the company.    

Employers are adding jobs at a strong pace and there is no indication that this will weaken in the coming months. Employers have added more than 4 million jobs since November 2003 and more than 1.7 million jobs in this year alone.   

Job creation is occurring at the high end of the pay scale, where employment in management, business and financial occupations has grown by 928,000 jobs since January. Since the beginning of 2005, employment among professional occupations has risen by 158,000 and the number of workers in sales occupations has jumped by 544,000.

Extra Help Wanted

Challenger’s annual forecast of the top job categories that employers will be clamoring to fill includes accountants, petroleum engineers, financial planners, physical therapists, computer support specialists, and international sales and marketing managers.   

Overall, employers are on track to add about two million new workers this year, according to an analysis of Bureau of Labor Statistics figures. Several signs point toward continued hiring in 2006. 

No amount of protectionist measures will keep the global economy from burgeoning. The Internet has made sure of that. Those who embrace the change and adapt will reap the rewards of higher profits and increased job creation. Those who yield to pressure from isolationists will be left behind.               



John Challenger, one of the most oft-quoted business executives in America, is chief executive officer of Challenger, Gray & Christmas, Inc., an international outplacement consulting firm.
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