RecruitMilitary Career Fairs

Hiring events for veterans with a wide variety of work
experience, men and women who are transitioning from active
duty, members of the National Guard and reserves, and
military spouses. Produced by RecruitMilitary in cooperation
with leading corporations, news media, industry associations,
veterans organizations, and government agencies.
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Some of the feedback from our first event of 2006, held in Jacksonville on February 22:

“ RecruitMilitary shares the Department of Labor’s commitment to increasing employer
awareness of the value veterans bring to the workforce. This job fair was very successful
in connecting veterans to employers, and we look forward to working with RecruitMilitary

in the future to conduct more of these extremely worthwhile events.
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- - Charles S. Ciccolella, Assistant Secretary of Labor for Veterans” Employment and Training

“THIS EVENT EXCEEDED OUR EXPECTATIONS BOTH IN THE QUALITY AND THE
QUANTITY OF CANDIDATES THAT APPROACHED OUR BOOTH. IT WAS OBVIOUS
THAT WHATEVER PREPLANNING WAS DONE PAID DIVIDENDS.”

- - Werner Enterprises

Hiring military veterans is a great way of
saying to those who have served, “Thank you
for your service and sacrifice.”
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1t is also very good business. Transitioning
and veteran personnel have attributes that
make them outstanding civilian employees,
including leadership, initiative, self-discipline,
and an excellent work ethic.
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The overwhelming majority of active-duty
personnel work in military employment
categories that have easily recognized civilian
counterparts-ranging from “Engineering,
Science, and Technical” and “Machine
Operator and Precision Work™ to
“Transportation and Material Handling” and
“Executive, Administrative, and Managerial.”
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Individuals who have trained in the combat

occupations make outstanding leaders in
Corporate America.

To help Corporate America connect with this
outstanding talent, RecruitMilitary will heavily
promote its career fairs to job seekers
throughout the multi-state region served by
each venue.

RecruitMilitary will issue e-mail invitations to

a special portion of our database of registered

job seekers who have a military background.:

those individuals who live in, or desire to live

in, the multi-state region served by the venue.
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RecruitMilitary will announce the job fair to
transition counselors at all military bases in
the appropriate region and will mail printed
flyers to be handed out to transitioning
military and posted in the transition facilities.

RecruitMilitary will issue press releases
announcing the job fair and will directly
contact print and broadcast media
throughout the multi-state region.

RecruitMilitary, LLC, is a full-service, nationwide, military-to-civilian recruiting firm. In addition to participation

in career fairs, the company offers database subscriptions; job postings on its Web site, www.recruitmilitary.com;
advertising in online and print media; and contingency hiring services. All of the company’s owners, officers,
account executives, and recruiters are either veterans or active or former reservists. The company was founded
in 1998. RecruitMilitary is headquartered in Cincinnati and has eight field offices throughout the United States.



EXHIBITOR PACKAGES
Gold Package

= For 1 user, 60 days of full access to RecruitMilitary’s entire database of self-registered
job candidates who have a military background. The current size of this database is 110,000+.
m Unlimited number of job postings at RecruitMilitary’s Web site, www.recruitmilitary.com, for 60 days
m Full-page advertisement in the RecruitMilitary Career Fair program guide
m Career fair exhibition booth
= Lunch for 2 company representatives

Priced at only $1695

Silver Package
= For 1 user, 30 days of full access to RecruitMilitary’s entire database of self-registered
job candidates who have a military background. The current size of this database is 110,000+.
= Full-page advertisement in the RecruitMilitary Career Fair program guide
m Career fair exhibition booth
= Lunch for 2 company representatives

Priced at only $1195

Bronze Package
= For 1 user, 2 weeks of full access to RecruitMilitary’s entire database of self-registered
job candidates who have a military background. The current size of this database is 110,000+.
m Full-page advertisement in the RecruitMilitary Career Fair program guide
m Career fair exhibition booth
= Lunch for 2 company representatives

Priced at only $995

SEASON PASS - Participation in 8 or more career fairs during 2006

m The exhibitor selects which career fairs to apply to this package.
= For 1 user, 1 year of full access to RecruitMilitary’s entire database of self-registered

job candidates who have a military background. The current size of this database is 110,000+.
= Unlimited job postings at RecruitMilitary’s Web site, www.recruitmilitary.com, for 1 year

Priced at only $12,995

PICK 4 PACKAGE - Participation in 4 career fairs during 2006

= The exhibitor selects which career fairs to apply to this package.
= For 1 user, 1 year of full access to RecruitMilitary’s entire database of self-registered

job candidates who have a military background. The current size of this database is 110,000+.
= Unlimited job postings at RecruitMilitary’s Web site, www.recruitmilitary.com, for 1 year

Priced at only 36995 for 4 career fairs Rates for additional fairs on request

SPONSORSHIPS

Co-branding .......cvvvuueeen=..52000 per event

= Your company logo prominently displayed on all print and electronic materials promoting the career fair
to job candidates—program guide cover, posters, flyers, e-mail messages, Web site postings, PDF’s, etc.

= Your company branded as RecruitMilitary’s corporate partner in the career fair-e.g., “The RecruitMilitary
Career Fair, presented in cooperation with ABC Corporation.”

Exhibitor Lunch .................S$2000 per event

For details, contact Larry Slagel, Senior Vice President, RecruitMilitary Career Fairs,
at 513-683-5020 or careerfairs@recruitmilitary.com.




RecruitMilitary Career Fairs

Hiring events for veterans with a wide variety of work experience, men and women who are
transitioning from active duty, members of the National Guard and reserves, and military spouses

Booth reservation and fax transmittal form
Fax to Larry Slagel, Senior Vice President, RecruitMilitary Career Fairs, at 513-683-5021

PLEASE RESERVE THE FOLLOWING FOR MY COMPANY:

Gold Silver Bronze Pick4 Season Co- Exhibitor

Branding Lunch
Package Package Package Package Pass Sponsorship Sponsorship

May 16, 2006 - Raleigh, NC O O O O O O O
June 15, 2006 - Atlanta, GA O O O O O O O
June 29, 2006 - Dallas, TX O O O O O O O
July 13, 2006 - Denver, CO O O O O O O O
July 27, 2006 - St. Louis, MO O O O O O O O
August 17, 2006 - Pensacola, FL O O O O O O O
August 31, 2006 - Seattle, WA O O O O O O O
September 12, 2006 - Raleigh, NC O O O O O O O
September 28, 2006 - Dallas, TX O O O O O O O
October 12, 2006 - San Diego, CA O O O O O O O
October 26, 2006 - Denver, CO O O O O O O O
November 9, 2006 - Jacksonville, FL O O O O O O O
SENDER INFORMATION: SPECIAL
Name of individual: REQUESTS:
Job title: O We will require
Company: electric power at
Street address or box number: our booth,
City, state, ZIP: O We will require
Telephone number: more than the 2
lunches provided
Fax number: with our packages.
E-mail address:

BILLING INFORMATION:
Total fee:

Please charge my credit card: O Visa [0 MasterCard [0 American Express

Credit card number:

Expiration date:

Name on card:

Signature




