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	The Honorable George Miller, Chairman

House Committee on Education and Labor
2181 Rayburn House Office Building 

 Washington, DC 20515 
	The Honorable Nancy Pelosi, Speaker

US House of Representatives

Washington, DC 20515


April 11, 2008

Dear Chairman Miller and Speaker Pelosi,

Amid the lost of 80,000 jobs in March, there exists opportunities for the employment of over 78,000 US professionals from the job openings left unfilled in the upcoming H-1B lottery.  For every employer who loses the H-1B lottery, there could be thousands of US professionals who win—a good paying job!

 As you are aware, employers submitted 163,000 job openings last week for H1-b visas.  In conformity with the legislatively imposed cap, only 85,000 visas will be awarded to fill these 163,000 jobs, with the remaining 78,000 jobs left vacant.  The Department of Labor should be required to allow U.S. workers to apply for those unfilled jobs for which an H-1B visa holder was not approved. 
 

We are requesting that the Congressional Committee on Education and Labor direct the DOL to publish those job openings not awarded visas in the lottery selection.  By posting these job openings 30 days after the lottery award, qualified Americans and legal residents will be able to compete—and more importantly—fill these jobs that are opening between October 2008 and October of 2009.
Senators Durbin and Grassley, who introduced bipartisan legislation last year to prevent H-1B and L-1 Visa abuses, wrote in a letter dated April 1, 2008 to the top 25 recipients of H-1B visas in 2007, “Most companies can explicitly discriminate against American workers by recruiting and hiring only H-1B visa holders. As the U.S. Department of Labor (DOL) has said: "H-1B workers may be hired even when a qualified U.S. worker wants the job, and a U.S. worker can be displaced from the job in favor of a foreign worker."

Despite the fact that these are American jobs - most of which will stay in America - employers needn't demonstrate a shortage, according to The Federal Register, dated June 30, 2006, Section II, paragraph 4, "the statute does not require employers...to demonstrate that there are no available US workers or to test the labor market for US workers as required under the permanent labor certification program."

Hearings held on November 13, 2007 in the House Committee on Science and Technology reported that the US is producing more than enough domestic scientists and engineers to fill available jobs.  The testimony provided by the Urban Institute and the Alfred P. Sloan Foundation reported that they could find no evidence of a shortage.  Similar studies by Harvard and Duke University report the same results.  
Finally, ''Low Salaries for Low Skills: Wages and Skill Levels for H-1B Computer Workers, 2005,'' by John Miano and the Center for Immigration Studies found that applicants whom employers defined as possessing entry-level skills filled 56% of the 2005 H-1B technology job openings. 

Sadly, we now face current want ads that call for “H1-B” only:
· Alberg, Naperville, IL blatantly entitled “Currently we are in the process of hiring best H1/L1/B1/TN (other forms of guest worker visas);

· Sirius, Houston, TX, entitled “New H1b’s for 2009.”

· FTG International, Jersey City, NJ, entitled “H-1B Visa - FY 2008/9”
· SRM, Inc., Fairfax, VA, requiring a $2500 deposit before filing for an H1-b visa
· Aries Computers, Manalapan, NJ (SBA 8 (a) Certified MBE/WBE GSA 
Contract No. GS-35-F0080R) offering “Free Training, Free Food and Guest House accommodation, H1-B applied in April 2008, Green Card processing in Jan/Feb 2009, Effective Resume writing help, Marketing and Placement, Behavioral and Technical mock interviews. Preparation of In Person Interviews/Client Interviews.”


The offering of such support and training is strong evidence that many, likely most IT H1-Bs are entry-level, contrary to corporate claims that their level of qualifications is higher than experienced US professionals. Corporate lobbyists’ claims that the H1-b visa hiring program is needed to fill a technical qualification gap in the US workforce are disproven by their own corporate want ads.

Sincerely, 

Donna Conroy

Donna Conroy

Executive Director

Brightfuturejobs.com

773-764-5865

1553 West Juneway Terrace

Chicago, IL 60626

BFJ is a grassroots lobbying campaign dedicated to counteracting claims that Americans can’t do science and technology and requiring employers to seek local talent for US job openings before recruiting abroad. 
