
Rising health care costs, family and medical leave, balancing 
labor and management needs, and a workforce in transition. The 
Society for Human Resource Management (SHRM ) and 
its 250,000 members understand these challenges. We’re working 
with Washington’s leaders to offer fresh ideas to help solve some 
of the toughest issues facing employees and employers today.

SHRM is HR … and HR is meeting the challenges of 
a changing world. 

www.shrm.org/SHRMisHR

Like our nation’s leaders, HR professionals 

are tackling the most pressing issues 

of the day … every day.
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