
Allsup Medicare Advisor provides the expert knowledge and 
guidance you need to clearly understand all the Medicare  
coverage options that are available, and evaluate which work 
best for your specific medical and financial needs. If you’re 
retired, still working at age 65 or older or unable to work due 
to a disability, but are still covered under your employer’s health 
plan, Allsup can help ease your transition to Medicare coverage. 
Our experts will … 
	 •	 Simplify	the	process	of	selecting	and	enrolling	in	the	 
  right Medicare plan. 
	 •	 Identity	and	assess	your	specific	healthcare	needs	and	 
  preferences. 
	 •	 Analyze	the	many	available	Medicare	Advantage	and	 
  Medigap plans in your local area and compare them to  
  traditional Medicare options, as well as your  
  employer’s plan 
	 •	 Evaluate	plan	provider	and	coverage	options	base	on	 
  quality ratings and overall plan costs. 
	 •	 Easily	understand	Medicare	costs	such	as	premiums,		
  deductibles, copays, gap coverage and coverage limits 
 

Allsup Medicare Advisor Saves you 
Time and Money
	 •	 Simplifies	a	complex	process	and	provides	peace	of	 
  mind—our experts handle the complexities of finding  
  the right Medicare plan for you 
	 •	 Reduces	out-of-pocket	healthcare	costs 
	 •	 Minimizes	potential	risks	of	severe	financial	hardship	 
  caused by having the wrong healthcare coverage

How Allsup Medicare Advisor Works 
for You 
Our	Medicare	specialists	will	guide	you	through	a	personalized	
review of your Medicare options. Based on your unique  
situation and healthcare needs, you’ll receive a detailed,  
customized	report	that	clearly	communicates	and	compares	the	
best available coverage choices that most closely match your 
expressed	needs.	This	easy-to-understand	Medicare	 
report includes: 
	 •	 An	overview	of	your	individual	healthcare	preferences	 
  and coverage needs, including a listing of your  
  physicians, medical facilities and prescription drugs 
	 •	 A	detailed	comparison	of	your	employer-sponsored	plan	 
  with traditional Medicare, top selected plan providers,  
  coverage options and quality ratings that best meet your  
  stated preferences 
	 •	 A	summary	of	next	steps	to	be	taken	(for	example,	 
  selecting and enrolling in a Medicare Advantage plan) 
	 •	 An	explanation	of	future	events	(for	example,	changes	 
  in plan benefits) that may require a new Medicare  
  coverage review
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Allsup Medicare Advisor® Offers a 
Smooth Transition to Medicare

    
About Allsup
Allsup is the leading nationwide provider of Social  
Security Disability Insurance (SSDI) and Medicare  
services. We specialize in helping individuals gain the  
financial and health benefits to which they are  
entitled, and have decades of experience navigating 
complex programs. More than 600 knowledgeable  
professionals are committed to the specific needs of 
our customers. With our expertise and assistance, 
you’ll be better prepared to make a more informed 
decision about selecting the Medicare coverage that’s 
right for you.
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Comparison of Employer-Sponsored Plan with Traditional Medicare (Parts A and B) and Medicare Advantage Plans

Medical Coverage Employer Plan A Traditional Medicare Humana Choice Advantage Preferred  

 (PPO)   H1510-001 (PPO)  H5508-001 (PPO)

Yearly	Deductible	 $0	 $135	(Part	B)	 $0	 $0 
Maximum Yearly 
Out-of-Pocket	 N/A	 No	Cap	 $4,600	 $4,000 
Monthly	Premium	(COBRA)	 $488.99	 $96.40	 $50	 $59 
Doctor	and Hospital	Choice	 Network	Providers	 Any	Medicare	 Network	Providers	 Network	Providers 
	 	 Participating	Provider 
Inpatient	Hospital	Care	 0%	 $0/day	(days	1-60);		 $175/day	(days	1-5);		 $100/day	(days	1-5); 
	 	 $267/day	(days	61-90)		 $0/day	(days	6-90)		 $0/day	(days	6-90) 
Skilled	Nursing	Facility	 0%	 $0/day	(days	1-20);		 $0/day	(days	1-20);		 $0/day	(days	1-20);	 
	 	 $133.50/day	(days	21-100)		 $128/day	(days	21-100)		 $128/day	(days	21-100) 
Primary	Care	Physician	Visit	 $15	 20%	 $10	 $10 
Specialist	Physician	Visit	 $15	 20%	 $30	 $25 
Chiropractic	Services	 $15	 20%	 $30	 $25 
Inpatient	Mental	Health	Copays	 0%	 20%	 $30	 $25 
Outpatient	Mental	Health	Copays	 $15	 50%	 $30	 $25 
Outpatient	Surgery	Facility	 0%	 20%	 $100	Ambulatory;		 $100	Ambulatory;	 
	 	 	 $50-$150	Outpatient	Facility		 $100	Outpatient	Facility 
Outpatient	Emergency	  
Health	Services	Copays	(ER	Visits)	 $100	 20%	Doctor	20%	Facility	 $50	 $50 
Urgent	Care	Copays	 $50	 20%	 30%	 $50 
Outpatient	Rehab	Services	Copays	 $15	 20%	 $35-$75	 $25 
Diabetes	Self-Monitoring,		  
Training	and	Supplies	 $7/$25/$50/0%	 20%	 $10-$100/$10-$100/$9-$60	 $0/$0/20% 
Diagnostic	Tests	 100%	 20%	 $0-$100	 $0 
X-Rays	 100%	 20%	 $10-$100	 $0 
Diagnostic	Radiology	 100%	 20%	 $10-$100	 $100 
Diagnostic	Therapeutic	Radiology	 100%	 20%	 $30-$100	 $100 
Lab	Services	Copays	 100%	 $0	 $0-$100	 $0 
Preventive	Care	(Screenings/Exams)	 $15	 20%	 $30-$150	 $0 
Physical	Therapy	 $15	 20%	 $30-$75	 $20

Drug Coverage 
Donut	Hole/Gap	Coverage	 Not	applicable	 Not	applicable	 Some	Generics	Some	Brands	 All	Formulary	Generics 
Prescription	Drug	Copays	 $7/$25/$50	 20%	-	Part	B	only	 $7/$40/$65/$33	 $5/$10/$40/$70

Other Coverage 
Vision	–	Preventative	Care	 Some	coverage	 Not	covered	 Some	Coverage	 Some	Coverage 
Dental	–	Preventative	Care	 Some	coverage	 Not	covered	 Some	Coverage	 Not	Covered




