More About The Official PR Salary & Bonus Report - 2010 Edition:

WHY THIS REPORT IS NOT YOUR TYPICAL SURVEY
Participants of salary surveys are typically from direct mail lists of publication subscribers and prospects, or members of an association, or attendees of an event, or, just ordinary sales prospects. If the professional credentials of the survey participants have not been properly screened and vetted, then the survey results cannot yield reliable results - no matter how many formulas are applied. That is not the case with The Official PR Salary & Bonus Report.

PR salaries, bonuses and other data listed in the report is compiled from Spring's proprietary database of more than 22,000 pre-qualified, credentialed PR professionals . Candidates are carefully vetted and the database is continually updated from personal interviews, job placements, email communications, phone contact and other news gathering sources. The people in the Spring database consist of public relations, corporate communications and non-profit communications professionals who practice external and internal public relations.

PR WANNABES NEED NOT APPLY
Since 1980, PR professionals from across the country have come to Spring Associates with resume in hand, and the hope of a new job. It is this unique value proposition that motivates every PR person to give us honest and accurate information about their compensation and experience. The salary and bonus figures in the report reflect an ongoing commitment to include only those individuals whose PR credentials meet established criteria for entry into the candidate database. 

WHAT'S IN THE REPORT?
The report is divided into two main sections containing three tables each for corporate departments and PR agencies. Average salary ranges are broken down into five titles - communications specialist through senior vice president for corporate - and six titles - account executive through executive vice president for agencies. The salary data is broken down even further into eight specialty categories - corporate/financial, consumer, hi-tech, industry b2b, internal communications, investor relations, health, medical and pharmaceutical, public/government affairs. Salaries are further cross-referenced with five major regions of the country (northeast, south, midwest, southwest and west) and eight key metro cities (New York, Boston, Atlanta, Los Angeles, Chicago, Washington D.C., Houston, San Francisco). Percentage change from the prior year is also included.

In addition, there are separate tables for corporate and PR agency bonus ranges cross-referenced with titles and specialties. As well, there are comprehensive tables listing PR agency hourly billing rates broken down by nineteen titles, three size categories, and cross-referenced with five regions of the country. At the bottom of each salary table are years of experience ranges for each title.

The Official PR Salary & Bonus Report© - 2010 Edition is the most comprehensive and accurate compensation document on the PR industry anywhere. Published annually for the past 14 years, the Report has been purchased by heads of corporate communications departments and PR agencies, human resources executives, financial analysts, compensation analysts, management consulting firms, PR executive recruiters, controllers, research directors, librarians, purchasing managers, CEOs, CFOs and COOs from around the world. For more information about the report and ordering instructions, visit the website at: www.springassociates.com.
