
K A T H R Y N  C O O M E S  

OBJECTIVE 

 
To provide the steps that I have taken both professionally and through 
education to become a mature therapist and demonstrate my learning on 
the level with a transitional Doctoral of Physical Therapy degree.  

EXPERIENCE 

 
 

 2003-present ProRehab-pc Evansville, IN 

Clinic Manager for satellite clinic 

 Provide evidence-based physical therapy in an orthopedic based clinic to 
a diverse patient population. 

 Manage daily financial responsibility of the clinic and reporting to the 
company CEO and CFO.  

 Manage clinical education for students company wide as my role as the 
CCCE. 

 1998-2002 St, Mary’s Medical Center Evansville, IN 

Senior Staff Physical Therapist  

 Performing physical therapy at in-patient hospital and organization of 
coverage on daily basis.  

 Supervision of student observation and clinical education that occurred 
in the hospital setting. 

 Attend meeting and sit on committees that were hospital wide changes 
in charting.  

 

1997-1998           Columbia Nursing Home                    Evansville, IN 

Staff Physical Therapist 

 Staff Physical therapist to provide skilled therapy to patients at different 
levels. 

 Implement and develop screening programs for ambulation and 
balance.   

 

1996-1997               Riverview Hospital                            Noblesville, IN 

Staff Physical Therapist 

 New hire and provide Physical therapy in many different settings 
including out-patient, in-patient and SNF. 

 Work to develop protocols for basic orthopedic surgeries both in-
patient and out-patient. 
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EDUCATION 

 
2009- present            Regis University                                  Denver, CO 

 Currently working on transition DPT mainly through online 
coursework 

1991–1996 University of Evansville Evansville, IN 
 B.S.,  Bachelor in Science 

 M.P.T., Masters in Physical Therapy 

 

 

CONTINUING EDUCATION 

2010 

 

 

 

 

 

2009 

 

 

 

 

 

 

2008 

 

2007 

 

 

2006 

                         Regis tDPT classes—Leadership Ethics for Physical 
therapist, Advanced Clinical Decision Making in PT        
Practice, Mentoring in PT Practice, Essentials in 
Pharmacology and Radiology, Management of Upper 
Extremity Disorders. 

 

 

                         Regis tDPT classes—Professional Development, Clinical 
Decision Making in PT Practice,                      
Differential Diagnosis in PT Practice, Management of 
Cervical and Thoracic Disorders, Health and Wellness 
in PT Practice, Dynamics of PT Practice 

                         Evidence in Motion: Lower Extremity – EIM 

                         SI Joint and Pelvic Girdle – Great Lake Seminars 

                          

                         CI Instructor Education – University of Evansville 

 

                         Comp. TX of Foot and Ankle – Great Lake Seminars 

                         Evidence in Motion: Lumbar - EIM 

                         

                         Maitland Course - ProRehab 
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2005                                                            APTA Advance Clinical Practical Course for  Lumbar -     
APTA 

 

2004                                                            Myofascial Release I – John Barnes 

                                                                   Neuroanatomy Review and Update – University of 

                                                                        Evansville 

                                                                                         Recent Advancements in Shoulder and Knee – George 
Davies 
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