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Employee Survey
Module

Metrics that Matter® provides the world’s leading learning analytics sys-

tem and a whole lot more, allowing you to collect and report data from
across the human capital spectrum with our Employee Survey Module.

We offer a robust suite of online employee surveys to gather valuable
enterprise feedback, from ready-to-implement survey instruments developed
by leading human capital experts to customizable surveys that allow you to
focus on the items and data points that matter most to your organization.

The Employee Survey module within Metrics that Matter® includes the
following proven survey templates, which align with the six pillars of
Human Capital (as defined by the Talent Development Reporting Principles
movement):
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Exit Interview m Diversity

Onboarding Performance Management
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Learning and Development
Process

m Coaching

Our easy-to-implement employee
surveys offer your organization the
ability to collect vital feedback from
throughout the employee lifecycle,
utilizing the same powerful data

B Mentoring
m Knowledge Management Enabler

m Learning Culture

Capability Management

m Competency Assessment—
Leadership

collection, analysis and reporting
tools that have made Metrics that
Matter® and industry leader in
learning analytics.
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Employee Surveys with
Metrics that Matter®

Our employee survey module is Employee Surveys (& 5o |
easy to use and implement, with Employee Engagement et
WYSIWYG survey Setup, emaﬂ E:rtr‘;p:)e;ewﬂrfpls;::s below to establish settings for this program. All status indicators must be yellow or green for the program set
notification and more. s ———
@ Yes® No Edit Visited
Featu res I nc I ude: New Evaluation key: @ = Action Required = Action Recommended @ = No Action Required
B Auto emails, reminders, pre- """"e‘* S“"’
P ———
survey notifications Form Settings Edit - , @ visied
. i [V] Hiring Process Survey Template - Hiring Manager Edit @ rublished on Jan & 2013
| | Customlzed emall messages and Step 2 - Configure Form Availability and Email Delivery
. Configure Form Availability and Email Delivery . Completed
reminder messages Configure Email Messages : Completed
. . . . Configure Email Notification Message Completed
m Wizard-like setup and monitoring Step 3 - Preview o
.. . Preview Participant Experience Mot Visited
for easy administration Step 4 - Status
. . . Ewvaluation Status 0/4 responses received - 0%
m Preview experience for testing and B iRt Enrillment Titk
reviewing https://uat.metricsthatmatter.com/url/u.aspx?C377EC53F268614 . Open from Jan 7, 2013 to Jan 22, 2013
m Evaluation tracking of submission ‘ - — -
# Edit Selected Participants  [%)_Add New Participant [B _Upload Participants  [ij Delete Selected Participants 3 Refres|
status S e Enayes
m Generic URL to send to broader
populations

Report Card - Recruiter a summary of learning performance by survey question category and by survey question

The sophisticated reporting

The job was posted in a timely fashion.
|3

T . | | [ I
capabilities of Metrics that Matter® Average [n-2350] —_———— ° ! 508
. . T Benchmark ———————— s.21
make it easy to tell the human capital et
. . . he recruiter kept me informed of the status of the recruitment effort.
story with high-impact charts, . g of fhe et o e " .
Aversge [n- —_——————— ;
graphs and reports designed to be HTH Banchmark: In=519,700 | — 433
easy tO use and Share. The recruiter delivered hig‘hgly qualified camil4idat. s s .
Average  [n=2390] ——————] a9
MTM Benchmark [n=480,495 | 5.40
Advanced Reportl ng Features Report Card - Interview Process asummary of learning performance by survey question category and by survey
question
Include: The interview scheduling L (Dnrd‘irlatad effectivelr. | ‘
3 4 5 6 7
m Trend line analysis Average [n=2356] —_——— 5,08
PR S ——

m Comparison by demographic or

Report Card - Pre-Boarding a summary of learning performance by survey question category and by survey guestion

category _ o o "y , :
The new hire was provided with the appropriate information in preparation of their start date.
m Comments Average [n=2358] H I d 5.09
. . MTM Benchmark —————————————————— 521
m Question level analysis [n=1,511,545]
u OVerall and SeniOI‘ manager :’rzle_st;ﬁing department provided adequate guidance in arranging equipment before the new hire's first day on
e job.
. . 13 |4 |5 16 17
executive report narrative fvarace [l R 524
MTM Benchmark [n=519,738] 4.33
sumimaries
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