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FAX Interest Sheet
Benefits for Association Members

FORTIER

Have we got news for you! As a valued member of the California Cosmetology Association you have the

opportunity to participate in additional benefits. This program allows you to choose benefits that meet your needs.

Easy Application, Affordable Premium
Call us at 800.927.3566 or Fax at 760.400.2941

BENEFITS from COLONIAL LIFE (voluntary and Portable if you change jobs or retire):
Q Short Term Disability Insurance - Helps you pay everyday living expenses and out-of-pocket expenses not covered by

major medical plans. We provide income replacement if you’re unable to work due to a covered injury or sickness. You can
customize your benefits to last for 6 mo., 12 mo., or 24 mo. per event.

Colonial Life Short-term Disability $1000 monthly benefit
6 mo. Benefit Period 12 mo. Benefit Period 24 mo. Benefit Period
Issue Age 14/14 elim. Period 14/14 elim. Period 14/14 elim. Period
17-49 $32.60 $39.60 $52.10
50-64 $44.60 $53.10 $77.10
Colonial Life Short-term Disability $2000 monthly benefit
6 mo. Benefit Period 12 mo. Benefit Period 24 mo. Benefit Period
Issue Age 14/14 elim. Period 14/14 elim. Period 14/14 elim. Period
17-49 $62.60 $76.60 $101.60
50-64 $86.60 $103.60 $151.60
Accident Coverage - Helps cover out-of-pocket O Cancer Wellness/Security Insurance - Helps pay

expenses for on or off the job injuries, emergencies and
hospitalization for any member of the family due to an
accident.

Term Life Insurance - Low initial costs for high
benefit, 20 year or 30 year term plans for employee or
spouse.

Universal Life Insurance - Provides permanent
coverage and builds cash value with flexible premium
payments and coverage amounts with competitive interest
rates. Individual plans for employee and family members.

Q

the direct and indirect out-of-pocket expenses not covered by
major medical plans. Coverage includes initial diagnosis,
treatment, inpatient care, transportation and lodging, and
experimental treatment. Wellness benefits helps reduce cost
of plan and encourage check ups (mammogram, pap smear,
PSA, Colonoscopy, etc.).

Critical llIness Coverage - Employee can select from
$5,000 to $50,000 lump sum payment for assistance if one
experiences certain critical illnesses, including cancer.

Please Print Clearly: (All Information is confidential and used for enroliment purpose only and never shared)

Name:

Address

Date of Birth:

Please place a check mark indicating your interest next to the benefits above and complete the contact information

email

Daytime phone

Evening Phone

Best Time to Reach you?

if you want more info or you want to start the process of adding coverage.

FAX this sheet to 760.400.2941
You are not covered until you complete an application and a policy is issued.

You will be contacted regarding these choices. If you need assistance contact us at 800.927.3566, thank you.



° PO | ’ o
Protecting Colonial Life.

yo ur payc h ec k Making benefits count.

If you get sick or hurt and can’t work,
which of these bills could you\continue paying?

B Medical Bills M Groceries -
B House Payment M Utilities
B Car Payment

Threein 10

workers entering the

work force today will

become disabled — Disability causes
before retiring. nearly 50% of

— Social Security Administration,
Fact Sheet, 2007 ] all mortgag e
' foreclosures.

— Health Affairs, The Policy
Journal of the Health
Sphere, Feb. 2005.

See your Colonial Life benefits counselor to learn more about disability insurance
and how it can help protect what really counts.
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