
Get the Tools and Support You Need
If you’re receiving Social Security Disability Insurance (SSDI) 
and feel you may be ready to re-enter the workforce, Allsup 
Employment Services, Inc. (AESI) may be able to help you 
get started. AESI is a Social Security approved Employment 
Network and a wholly-owned subsidiary of Allsup Inc. 
AESI employment consultants have nearly 40 years of 
combined vocational, disability claims and job placement 
experience to provide the resources and support necessary 
for a successful transition back to work.

Experts at AESI provide a variety of private job placement 
services to people with disabilities, at absolutely no cost 
to you. These services include: 
•	 Resumé	building	
•	 Interview	coaching
•	 Job	search	and	job	placement	assistance
•	 Job	accommodation	planning
•	 Ongoing	support	once	employment	is	obtained

Explore Your Work Options
You may not be able to return to the job you did in the past, 
but you may be able to take the skills you acquired in your 
past work and apply them to a new job with a new employer. 
AESI’s goal is to help you successfully find employment that 
may allow you to earn more income than SSDI benefits 
can provide, which can lead you down the path to self-
sufficiency. Those who re-enter the workforce increase 
their lifetime earnings, raising their future Social Security 
retirement benefits. 

With assistance from AESI, you can:
•	 Increase	your	income	
•	 Keep	your	Medicare	benefits
•	 Gain	greater	personal	fulfillment	through	work
•	 Utilize	SSDI	work	incentives	to	avoid	a	medical	review

Social Security offers a variety of incentives that allow you to 
try to re-enter the workforce without jeopardizing your SSDI 
benefits. With help from an Employment Network such as 

AESI, you may be able to transition back to the workforce 
utilizing a safety net of work incentives that enable you to 
retain benefits while you explore opportunities to work. 

Individuals who want to go back to work also can receive 
assistance with finding and maintaining health insurance for 
themselves and their families at no cost through Allsup Inc. 

Ticket to Work Incentives
The SSA’s Ticket to Work program provides a significant 
range of incentives designed to support those who have 
received SSDI benefits and who want to re-enter the 
workforce. Some of the current program incentives include:

•	 Trial	Work	Period	(TWP) – The TWP allows you to 
test your ability to work for at least nine months within 
a 60-month period. Full SSDI and Medicare benefits 
continue (regardless of earnings).

•	 Continuation	of	Medicare – You may continue your 
Medicare coverage for 93 months (more than seven years) 
after your trial work period. 

•	 Continuing	Disability	Reviews	(CDRs) – In many cases, 
you can receive protection or are exempt from medical 
CDRs, provided you make timely progress toward your 
employment goals.

•	 Extended	Period	of	Eligibility	(EPE) – After completing 
your trial work period, you have 36 months during which 
you can work and still receive benefits for any month your 
earnings are below $1,090 per month (or $1,820 if blind). 
This period does not require a new SSDI application. 

•	 Expedited	Reinstatement – If you experience a relapse 
of disability due to your original medical condition 
and become unable to work within five years after your 
EPE ends, you may ask to re-start your SSDI benefits 
immediately. This does not require a new SSDI application.

Allsup Employment Services, Inc. does not discriminate in providing services 
based on a beneficiary’s age, gender, veteran status, race, color, creed, or  
national origin. 

Allsup Employment Services, Inc.
Take Advantage of Incentives and Resources 
to Help You Re-Enter the Workforce

Contact	AESI	today	for	assistance.	Please	call 
(866)	540-5105	or	email	info@allsupES.com.
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