WOULD YOU LIKE HELP WITH: OUR MISSION

> Developing your leadership skills? Navigator will strive to offer leadership education to all levels
of employeesin an organization’s workforce in order to assist
in enhancing one’s personal wisdom, thus creating vibrant
organizations and strong communities!

> Improved recruitment and retention of top talent?
> Boosting morale?

» Employee engagement?

» Enhanced communication within the workplace?
> Driving top productivity and quality?

OUR CORE VALUES

> Creating a workplace where your workforce can thrive?

» Faith
NAVIGATOR IS HERE TO HELP! > Integrity

> Personal growth

» Wisdom

> Consulting services

> Mastermind groups

» Assessment tools

» Lunch-n-learns

> Half-day and full-day interactives

> Specialty programs designed for your specific
wants and needs

NAVIGATOR

THE LEADERSHIP CORPORATION

For more information contact us at: N Av I G AT o R

THE LEADERSHIP CORPORATION

888-771-5812 | info(@nav2lead.com | www.nav2lead.com



A MESSAGE FROM BRIAN

Hello! My name is Brian Huxford, and
| am honored to be the Founder and
President of The Navigator Leadership

Corporation!

| created Navigator to assist organizations in the
development of their employees. As | look back
on my life’s journey, | have been very blessed to
have had great coaches, teachers and mentors
that have helped to develop me in both business

and life!

As a military veteran, entrepreneur, community
leader, father of three and husband of 20 years,
| can tell you from personal experience that
continued education and personal development are two of the most valuable gifts
you could ever give to another person. Yet all too often | see leadership education
being offered only to top executives and senior leaders.

My purpose for Navigator is to offer affordable leadership training for all levels of an
organization. That’s why | created a systematic approach that begins consulting with
an organization’s top leaders to assist them in discovering what leadership training
is needed for their culture. We call this our Mastermind Group.

Once training goals have been established and necessary coursework has been
chosen and agreed upon, the next step is to provide training at each level of the
organization’s infrastructure, all the way down to the new-hire process.

This systematic approach ensures that everyone in the organization is educated
and on the same page with the philosophies, values and communication styles
of the organization, thus developing people, creating vibrant organizations and
strong communities!

As Navigator was being formed, we sought out and invested in the
best leadership resources available. It was clear from the beginning that
The John Maxwell Team was the perfect fit for us and for our clients.
The investment Navigator made with The John Maxwell Team allows
us to offer proven and effective solutions to our clients.

The 15 Invaluable Laws of Growth
Everyone Communicates, Few Connect
Becoming a Person of Influence
Leadership Gold

How to be a REAL Success

Put Your Dreams to the Test

NAVIGATOR

FINANCIAL SOLUTIONS

Lunch-N-Learns Debt reduction
Group courses Wealth building
One-on-one and family Insurance and estate
coaching planning

All our coaches have earned the designation of Dave Ramsey
Master Financial Coach.

LIF

LIFE ORIENTATIONS

CERTIFIED PRACTITIONER

It often appears that the majority of organizations we encounter
suffer from poor communication in the workplace. Navigator and its
team have used LIFO® principles, systems and tools for over a decade
to assist organizations in improving workplace communication. As
communication improves, trust, teamwork, morale and productivity
all increase. Below you will find a summary of how LIFO® can work
for your organization.

THE NEW GOLDEN RULE

“Do unto others as they wish to be done unto.”

Imagine an organization where every team member knows the way they like to
do things and recognizes the ways that each of their colleagues prefer.

That’s what differentiates the LIFO® Method from other approaches. It starts
with learning your individual style preferences and those of others. Then,
enormous productivity improvements can be realized, using common language
to communicate with people in their preferred style.

This approach leads to understanding the differences in how people work, how
they receive information, and how they deliver information. Our goal is to get
teams talking, providing feedback to each other, and working to understand
their behavioral styles in order to capitalize not only on their own strengths, but
also on the strengths of those around them. LIFO® is a unique approach and
sustainable in organizations.

The LIFO® Method begins with one of nine surveys. The results generate the
individual report interpreted with the guidance of a certified LIFO® practitioner.
Six basic strategies are then offered for individuals and teams to achieve high
performance.



