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PENNSYLVANIA COALITION OF TAXPAYER ASSOCIATIONS 
 

RESOLUTION ENDORSING LEGISLATION BY STATE 
REPRESENTATIVE WILLIAM GABIG BANNING TEACHER STRIKES  

IN PENNSYLVANIA 
 

 
   

 
JULY 2006 

 
 WHEREAS, the provision of a thorough and efficient system of public education to serve the 
needs of the Commonwealth is a Constitutional requirement under Article III, Section 14 of the 
Pennsylvania State Constitution, and 
 

WHEREAS, a strike in the public sector represents a strike against the public interest, and a 
public school employee strike represents an actionable breach of duty to members of the public living 
in that school district, and 
 

WHEREAS, thirty-eight (38) states already prohibit public school teacher strikes, and 
 
 WHEREAS, Pennsylvania ranks #1 for teacher strikes having the worst record in the United 
States, with more teacher strikes than any other state, and 
 
 WHEREAS, in 2004, Pennsylvania had more strikes than all of the other forty-nine states 
combined, and 
 
 WHEREAS, tens of thousands of innocent students and their families are continually subjected 
to teacher strikes in Pennsylvania, including over 44,000 in 2005-2006 alone, and 
 
 WHEREAS, the average teacher’s salary in Pennsylvania, $53,200, is the highest in the 
country when adjusted for cost of living, and 
 
 WHEREAS, there is no empirical data to suggest that banning teacher strikes results in a poor 
deal for teachers, as seven out of the top ten states with the highest average salary prohibit teacher 
strikes, and 
 
 WHEREAS, compulsory interest binding arbitration as a mechanism to resolve school 
employee contract disputes is a violation of Article III, Section 31 of the Pennsylvania State 
Constitution, and 
 
 WHEREAS, compulsory interest binding arbitration as a mechanism to resolve school 
employee contract disputes is a violation of taxpayer rights, by empowering unelected and 
unaccountable arbitrators to set, control, or otherwise influence school taxes, and 
 

WHEREAS, compulsory interest binding arbitration as a mechanism to resolve school 
employee contract disputes is a violation of the civil rights of non-union school employees by 
empowering unelected arbitrators to overrule the wishes of a democratically elected employer, and 
impose compulsory union dues (agency shop) on all school employees, and 








