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Classify with Confidence

ClearlC is the industry’s most comprehensive Independent
Contractor evaluation program. Our service is designed to

determine if a worker should be engaged as an Independent Gostonbowt
Contractor versus W-2 employee, and to protect your s
company from the risks of 1099 misclassification. i

Mot Steps:
1. Complete the wvakarion regurs form on e right.
2

Worker completes an online survey SRS .

&, The conpastar enine

Optionally branded

— ' Evaluation Portal
== is easily integrated
into your existing
n W-EIMMIM your only cliest for th pI’OCGSSGS.
1 :lel!-::-romlhfkfonulwﬂflm project and | or work 1o be
l!.nnw:lnlrlnmlwmulﬂhﬁ performed.” :
= How ClearlC Works
13, Have you invested more than 3,000 in | .. .
= = e Your hiring manager and prospective contractors
3 you instruct onsultant where, m, and o e work?
e W each complete an online survey that is based on state
smpater Somware 3. Will the Consultant be required to work set hours?* . . Lo
e = - and federal regulations. Our Compliance Specialists
Fax Maching
s Gooaa by someco st yourcompanyr e ot analyze the completed surveys and review the
iy = .
i e R workers supporting documents as part of our
= . .
15, During the year, how much of your prof
e S e —— proprietary 5 Step, 2 Person Recommendation
14, Wil prerming seice o the clnt = Process.
promivesT 7. Will the Cansultant bo required 1o work under direct Suparvision’
= = Survey Questions focus on:
S B T ' e Behavioral Controls e Financial Viability
e * Business Structure History ¢ Relationship of Parties
e Financial Controls e Worker Structure

Be better protected. Clearl|C blends the best of

technology with personal guidance and expertise.

5 Step, 2 Person ClearlC Includes
Recommendation Process e Standardized process for classifying and engaging
contractors

Step 1: Comparative analysis of survey answers

Step 2: Verification of worker documents

Step 3: Rationale by key determining factors
documented in Case Defense File

Step 4: Preliminary recommendation

Step 5: Second person audit and final
recommendation

e Fasy to use web-based surveys

e Creation of Case Defense Files for federal/state audits

¢ Training programs for your managers and consultants

e Conversion of ineligible 1099 Contractors to W-2 status

e \Workers document expiration dates tracked to ensure
continued compliance

¢ ClearPath

Call us at 800.664.5508 To view a demo visit: www.clearpathwm.com/clearic WORKFORCE MANAGEMENT



