Divorce Coach Training
and Certification

We get results because there are 5 parts of
our trademarked CDC Certified Divorce

Coach® Program, each an important ele-
ment which helps you to be successful in
providing divorce coaching to your clients
and building your divorce coaching busi-
ness:

o Specific Divorce Coaching best practices
— coaching practices specifically designed
for working in the most challenging of
circumstances with individuals who are
stressed to the max!

e A structure for working with your di-
vorce clients —tools which help people
through the challenges they meet at each
of the three stages in divorce;

e Mistakes people make in divorce and
the importance of coaching — mistakes
that can have a big impact on their future
or represent unnecessary errors;

e Business building tools — including mate-
rials, PowerPoints and scripts to custom-
ize and use for marketing; and

o Aregistered trademarked Certification
that licensed professionals can respect.

Class is limited to 12 participants due to
coaching practice during most sessions.

Course Leaders:

Randall R. Cooper, MBA, CDC®

CDC Certified Divorce Coach®

Certified Financial Planner™

Certified Financial Educator™

Certified Divorce Financial Analyst
Supreme Court of Florida - Certified Fam-
ily Mediator

Pegotty Cooper, MBA, CDC®
CDC Certified Divorce Coach®
Certified ReCareer Coach
CTA Certified Coach

Plus our curriculum development divorce
professionals.

- =" Upcoming Training
\ Dates

Coaching Foundations for Non-Coaches
Mondays, 7—9 p ET

Jan 14—April 25, 2013

May 13—Aug 29, 2013

Sept 9— Dec 19, 2013

Divorce Coaching for both Coaches and Non-
Coaches

Thursdays. 7—9 pm ET

Jan 17 - April 25, 2013

Mayl16—Aug 29, 2013
Sept 12—Dec 19, 2013

Classes are held via webinar so that you can
participate from anywhere you have internet
and SKYPE or phone access..

Program Price:

Full program which includes the Coaching Foun-
dations PLUS Divorce Coaching: $3,875
Divorce Coaching $1,950

e Credit given for related training.

e  10% discount for payment in full.

e Payment may be spread out over the dura-
tion of the training.

e Adeposit is required in advance. to hold
your place.

For more information:

Send an email with your name and phone num-

ber to have all of your questions answered or to
request an enrollment packet. More details at:

CDC College for Divorce Coaching®
Phone: 813-455-1134
Fax: 813-901-8955
E-mail: cdc-registrar@certifieddivorcecoach.com
Website: www.certifieddivorcecoach.com
Blog: www.divorcecoachtraining.com

©Divorce Coaching Inc. 2011  All rights protected by copyright.

www.certifieddivorcecoach.com

CDC

CDC Certified Divorce Coach®

Professional Education Program for
Coaches

7CCE

Continuing Coach Education
International Coach Federation

CDC Certified Divorce Coach®

Professional Education Program for
Non-Coaches

Expand Your Business!
Increase Your Relevance!
Develop More Credibility!

Divorce is all around us. Everyone knows
someone who is struggling with their di-
vorce! What an opportunity to have an im-
pact on families and on individuals! This is
an untapped niche for coaching and our
program provides the tools to make it a
satisfying and rewarding one for you!

Bl Sounding Board M Thinking Partner
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CDC Certified Divorce Coach®
The Gold Standard for divorce coaching

The Art, Science, Business, and

Profession of Divorce Coaching

e Developing a specialty coaching focus

e Expanding your coaching skills

e Becoming a trusted champion in the dif-
ferent phases of the divorce process!

This is a decision to invest in yourself and your
future. In our program you will develop sharper
coaching skills than in most other coach training
programs as well as the divorce coaching dis-
tinctions. If you can coach divorce, you can
coach anything. People in our program have
become better workplace coaches, relationship
coaches, and better coaches in their other
coaching endeavors.
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Who Should Consider Becoming a
Certified Divorce Coach?

e If you already have a coaching practice and
want to develop a specialty area of coaching to
stand out from the crowd

e If you have been through divorce yourself and
want to share your learning with others and
develop a fulfilling new profession

e If you are already a divorce professional and
want to expand the scope of services offered to
your clients.

What Makes Divorce Coaching Different
from Other Coaching?

Multiple areas of change: relationships-family,
friends, in-laws, grandparents, children, relation-
ships as a couple, community engagement, housing,
healthcare, finances, education, childcare, career-
business, health and wellbeing, identity, and as-
suming new roles, to name a few!

Intensity of Emotions: denial, resistance, anger,
numbness, isolation, aloneness, shame, getting
even, getting out, hopelessness, resignation, and
throwing in the towel.

*A Legal Process: The client is involved in a legal
process with its own language and intricacies,
stresses and difficulties. Understanding the bounda-
ries between divorce coaching and other divorce
professionals is important in gaining credibility and
building referral partners.

Benefits of the
Training and Certification
e Being confident in dealing with each coach-
ing conversation no matter what the topic
e Being at ease in dealing with the emotional
stories of divorce
e Being known as a “Sounding Board” and
“Trusted Champion” in the realm of divorce
e  Establishing a network of referral partners
e Credibility from a trademarked designation
and being in a recognizable profession

CDC Certified Divorce Coach®
A Profession

We have approached this as any other true Pro-
fession:
e  An activity that requires formal training;

e Aset of standards to practice the activity-
Standards of Ethics and Professional Respon-
sibility;

e A community or association of individuals
who are engaged in the activity to learn and
share to strengthen the practice or activity;

e Asense of social responsibility and a duty to
serve the needs of others;

e A commitment to continued education in
the field of practice; and

e Some form of licensing and community polic-
ing or sanctioning of persons who stray from
the ethics and professional responsibility.



