Onboarding and Retention @

Companies annual expenditure on Onboarding Retaining new employees
Companies spend nearly $26,000 on Onboarding programs The approximate percentages for new employees
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Onboarding and Retention

Months for a new hire to reach full productivity Reasons employees leave prior to their 1 year anniversary

Smaller companies are a little quicker in getting new employees working at full capacity The liklihood an employee would leave for each of the above reasons
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