Triple Creek and Skillsoft PARTNERSHIP FAQ

The most effective learning solutions brings together all the pieces of a that impact day-to-day work,

blend together hands-on experience, deep learning experience into an productivity, training support and
support from knowledgeable integrated solution. more. Skillsoft provides extensive
advisors, and a range of learning learning libraries including a wide

Why Triple Creek and Skillsoft?

resources that could include formal range of trusted informal and formal

courses, informal videos or job aids, Triple Creek’s River social learning learning resources supported by the
or social knowledge assets, all of platform helps organizations Skillport platform. The combined
which are aligned and measured expand meaningful learning result? An engaging and trusted
against business outcomes and through competency-centered learning experience that includes
competencies. For these reasons, learning engagements that have mentoring and coaching, leadership
Triple Creek, a leading social learning structure and goals connected to development, management or
software company, and Skillsoft, them. Employees, managers and professional skills training, and

a learning solutions provider, administrators can form learning performance support—all organized
have formed a partnership that engagements around topics around the specific competencies

and desired engagements of your
organization.

Home | Support | My Account | Logowt

RI U ERm Search fo people and engagermenss... | ([EERG)

¢ © 0 8 ¢ u ey o SO
_ " How might a user experience the combined solution?
Recent Interactions [Fiterby.. =]
] resounce Review BY: YoU wonans o G Eante e Through integration, the River and Skillport platforms serve
L = up the learning resources from Skillport that are relevant to
-w Review by: 10/8/13 at 9:57 AM - EHngEITIE“t Bescurces (1) . . . . .
g your learning needs within River. For example, you might
— Recommended Skillport Content i R . . . . .
e fir it see options for a 3-minute video on marketing strategies, or
e § ok esmsnt e a 7-minute video simulation on providing effective feedback,
% Most Recent You 082413 k3 Approach q q o o
A G e a2 mareig manager, ol o or a job aid related to leadership skills. All of the relevant
P oo | e resources from Skillport are pulled into River based on your
£ cvaT: st wenng Y e Desorecr ey aragen, s competency selections and the conversations taking place
Lets schedule a webex meeting. . . .
= e b g St Maretng Pareing and within River (see example screen at left).
"_, ] Date & Time:  10/12/13 at 8:48 AM , duration: 0.5 hours. ;ﬂg:‘mmﬂﬁ‘wa
( ::'p::“l: ::::;:;:ﬂh:;v'beﬂ Declined: 0 (view all) ‘comprahensive b..
===
e Engagement Participants Pertinent learning resources from Skillport appear in River
Add a reply A& owner onfLg . o .
m within the context of each individual learning engagement
B o e vrecmersressrg s st to provide authoritative content that participants can share
companys vision and direction. Omer Participants. (1 panding) . A q g
e ﬂ.ﬂﬂ“ and discuss to extend their understanding of the topic.
%0,1 4 Manage Participants

How can | get this solution? For more information,
Skillsoft can work with you to provide contact Triple Creek.
the Learning Library that best meets your

learning and business goals. Triple Creek www.triplecreekriver.com
will support your River implementation Direct: 303-707-0800

and the integration of the platform with Toll Free: 866-470-1603
the Skillsoft learning resources. info@triplecreekriver.com
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