
Someone I know 
works there or 

used to work there: 

3.3%

What do you wish your school offered more of  
to help prepare you for the working world?

BY THE NUMBERS
Results of the 2014 AfterCollege  

Career Insights Survey

JOB SEARCH

How are students and recent grads faring with the job search?  
We asked and they shared their wins, fails, fears, and frustrations.  
Read on for some stats on students’ experiences with the job search,  
the career services offerings at school, and deal-breakers when it  
comes to choosing an employer.

Planning ahead

Ups and downs  
of the job search

CURRENT STUDENTS:  

Do you have a job lined up  
after graduation?

NEW GRADS:  

Did you have a job lined up 
after graduation?

Do you plan on staying in the same location as your college  
once you graduate?

No No

Other: 

14.6%

(LAST YEAR: YES: 19.8% NO: 80.2%)
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How difficult  
have you found 

the job/internship 
search to be?
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Difficult : 38%

Moderate : 28.4%

Easy : 1.9%Very easy : 0.3%

Which part of the job application 
process is most difficult?

The social networks used most frequently in the job search

(COMMON “OTHER” ANSWERS INCLUDE “DEALING WITH ONLINE APPLICATIONS,” “NOT HEARING 
BACK FROM EMPLOYERS,” AND “LACK OF EXPERIENCE.”)

Deciding which 
positions to  
apply for:  

27.7%

Preparing résumé 
and cover letter:  

29%

Job interview: 

23.7%

Salary negotiation:  

5%

Social media stats

What matters… and what doesn’t

What’s the most important factor to you when deciding 
where to apply?

*Source: The AfterCollege 2014 Career Insights Survey of 1,494 college students and recent grads.  
23.38% of respondents were college seniors and 12.25% were juniors  

when they completed the survey in February–April 2014.

The most and LEAST important factors when considering  
a job with a new company

Would the offer of a  
flexible schedule 
dramatically increase 
your likelihood to 
apply for a role?

Would not being able 
to use social media on 
the job impact your 
willingness to apply 
for a role?

(COMMON “OTHER” ANSWERS INCLUDE “LOCATION,” “SALARY,” “I FEEL LIKE I COULD DO THE 
JOB WELL,” “WORKING ENVIRONMENT/CULTURAL FIT,” AND “PROFESSIONAL DEVELOPMENT 
OPPORTUNITIES.”)

I think it’s a  
cool company: 

9%I care about what 
the company does: 

71.6%

I’ve had a good 
experience with the 
company in the past: 

5.6%

Other: 

10.4%

1.  
Work/life  
balance 2.  

Location 3.  
Salary

1.  
Relocation

2.  
Company 

size

3.  
Stock  

options

College vs. career

78.4% 
YES

84.2% 
NO

21.6% 
NO

15.8% 
YES

Do you feel that colleges 
prepare students for the 
working world?

How would you rate the 
career-related services 
provided by your school?

(LAST YEAR: YES: 69.4% NO: 30.6%)

Yes 
52.4%

No 
47.6%
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Networking  
opportunities

1.
Career fairs

3.A focus on getting 
a job along with 

academics

+

2.

FACEBOOK

SCHOOL-SPECIFIC SOCIAL NETWORK

LINKEDIN


