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According to Time Magazine, the millennial generation is the largest
generation on the planet, yet 89% would prefer to choose when and
where they work rather than being placed in a 9-to-5 position.
Generation Opportunity, a national organization that represents
millennials, says the unemployment rate for 18-29 year olds, which
adjusts for labor force participation by including those who have
given up looking for work, is 15.5%.

TOP 3 CHALLENGES TO HIRING MILLENNIALS
Entry-level positions are at a lower pay scale than private sector.

High expectations from millennials.

Negative perception of public sector by millennials.
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TOP 3 CHALLENGES IN RECRUITING VETERANS

Translation of military skills to civilian work environment.

Lack of knowledge on where to recruit veterans.

Veterans not performing well in interviews.




