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Cornerstone Staffing Solutions, Inc. Officially Announces
Military Spouse Employment Program Partnership with the Department of Defense

The agreement includes Arlington Resources, Casey Accounting & Finance Resources, & RightStone brands

For more information, contact:
Brian Hatfield, Director of Recruitment & Special Projects

Office: 925-399-4711

Pleasanton, Calif. (September 1, 2020) — Cornerstone Staffing Solutions, among the largest staffing firms
in the United States, announced it has joined the Department of Defense (DoD) Military Spouse Employment
Program (MSEP). Cornerstone joins hundreds of recruitment companies as well as corporations and small
businesses who are committing to assisting military spouses with direct employment or contracting
opportunities across the company’s branch network. According to the DoD website, this key initiative is part
of the government’s Spouse Education and Career Opportunities Program, which seeks to reduce the
significant unemployment rate and wage gap currently experienced by military spouses. Cornerstone branch
personnel will post job openings on the Military Spouse Employment Partnership Career Portal, mentor
military spouses and other employers, attend job fairs (virtual and in-person) and provide the DoD with
employment data on military spouses hired.
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. . . . T . . EMPLOYMENT

skill sets including problem solving, flexibility and resiliency. The company will also PARTNERSHIP

assist or guide spouses with employment assistance when they relocate. DEPARTMENT OF DEFENSE

Eddy Mentzer, associate director in DoD’s office of family readiness policy, said “the talent of military
spouses can strengthen the economy, military families, the Defense Department and the nation. “Partnership
companies and organizations have hired more than 100,000 military spouses.”

The Military Spouse Employment Partnership works to “strengthen the education and career
opportunities of military spouses by providing:

e Career exploration opportunities to help them understand their skills, interests, and goals

e Education and training to help them identify academic, licensing, or credentialing
requirements that can help them reach their career goals

e Employment readiness assistance to optimize their self-marketing skills

e Employment connections that help them find and maintain a rewarding career”

LaShaunda Smith, a Cornerstone staffing consultant based in Maryland understands the benefits of
the program. “As a military spouse, I've worn the shoes and walked the same miles as all military spouses.
Moving your family, settling in a new city, and finding a job are very stressful. The MSEP is fantastic asset
to help with the transitions military families face all the time. I'm so eager to help them find employment
with the great companies Cornerstone works with.”



http://www.cornerstone-staffing.com/
https://msepjobs.militaryonesource.mil/msep/
https://msepjobs.militaryonesource.mil/msep/

A July 2015, 2020 article by Karen Jowers for MilitaryTimes states that it is challenging to track
military spouse unemployment data. “The DoD's scientific survey, with random sampling, put active duty
spouse unemployment at 26 percent in 2010, 23 percent in 2015, and 24 percent in 2017. A smaller survey
by the U.S. Chamber of Commerce Foundation’s Hiring Our Heroes in 2017 put the number at 16 percent;
the online Blue Star Families’ 2019 lifestyle survey indicated 24 percent. An unpublished Bureau of Labor
Statistics table with data from the March 2018 Annual Social and Economic Supplement to the Current
Population Survey showed the unemployment rate of military wives overall to be 9.9 percent, compared
to a rate of 2.5 percent for wives in the civilian community whose husbands are not in the military. This
particular table looked only at women and is based on a survey of 63,685 married women, 719 of whom
were married to military men.”

“Cornerstone is proud to support the MSEP initiative to counsel and place military spouses in
satisfying career opportunities. Several of our staff employees are former military who understand the
career and consumer issues a military family faces,” commented Steven Drexel, president and CEO of the
Cornerstone Staffing Solutions family of companies. “We are grateful to military families for their service
to our nation and the sacrifices they make. We are eager to work with them and provide satisfying
employment opportunities with the great companies we work with.”

Military spouses interested in working with Cornerstone can contact the company via email at
hirethebest@cssitalent.com.

More About Cornerstone Staffing

Cornerstone Staffing Solutions is among the largest staffing firms in America and achieved ClearlyRated'’s
Diamond Award for Best of Staffing® Client Satisfaction and also was one of 138 staffing firms named to Forbes
inaugural list of America’s Best Temporary Staffing Firms 2020. The company has received the award every
consecutive year since 2016. Since 2003, Cornerstone has grown from a neighborhood staffing provider to a
national firm that employs thousands of people at hundreds of companies from coast to coast including
California, Nevada, Illinois, Texas, Michigan, New Jersey, Maryland, and Florida. The Cornerstone family of
companies also includes Dallas, Texas-based RightStone (www.rightstone.com), and Chicago, lllinois-based
Arlington Resources, Inc. (www.arlingtonresources.com) and Casey Accounting & Finance Resources
(www.caseyresources.com). Providing candidate searching and job placement for administrative, industrial,
technical, sales and transportation positions, Cornerstone truly is where talent and jobs meet. Visit Cornerstone
at http://www.cornerstone-staffing.com.

About the Military Spouse Employment Program

MSEP is part of DoD's broader Spouse Education and Career Opportunities, or SECO, initiative, which seeks to
strengthen the education and career opportunities of military spouses. It is a targeted recruitment and
employment solution, creates employment connections that provide companies with direct access to military
spouses seeking career opportunities and spouses with direct access to employers who are actively recruiting.
MSEP currently has more than 400 partners, who have hired over 139,000 military spouses. For more
information, visit https://msepjobs.militaryonesource.mil/msep/.
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