
After being away from the NBA for 941 days, Klay Thompson wants to support all of those fighting for their comeback through The 

941 Project. The Thompson Family Foundation has created a separate charter dedicated to helping those who have been dealt a 

tough hand in life with the resources to fight for a better education and a better job while supporting them through the mental 

and physical challenges that can come with those circumstances. The explicit goal of the project is to help 941 individuals get 

re-skilled and gain access to great jobs as they take on their own “return to work” journeys.

“I am forever thankful for the support so many have given me over the 941 days I worked to get back on the court...During this time, I developed a new appreciation 
for just how hard it is to overcome major life challenges and the di�culty many people face when they are out of work and trying to find their way back.” 

- Klay Thompson

Implementing DE&I strategies requires leadership to tackle several e�orts simultaneously, like diversifying talent funnels, providing 

training resources, and vetting job seekers. CareerCircle helps employers develop end-to-end talent pipelines and access new 

candidates to overcome the traditional barriers of internal sta�ng. We also work to dissolve the myth that upskilled equals 

unskilled by connecting job seekers with trainings that enable them to transition into new roles or reenter the workforce.  

Join the CareerCircle Platform

Share open roles on our job 

board and obtain licenses to 

source candidates directly 

from our talent pool.

Source Certified Candidates 

Connect with recently upskilled 

members and fill open roles 

with the support of the 

CareerCircle recruiting team. 

Fund Member-Focused Initiatives 

Support career readiness 

programs and provide upskilling 

scholarships to CareerCircle 

members as a pledge partner. 

Corporate Sponsorship Opportunities

Amplify your brand through corporate sponsorship, and showcase existing requirements to our members 

directly. Includes two email blasts, one social post per month, increased brand recognition, and logo on 

CareerCircle’s website:

Bronze (10K): Support 50 candidates with upskilling opportunities

Silver (25K): Support 100 candidates with upskilling opportunities

Gold (50K): Support 200 candidates with upskilling opportunities

How to 
Support 
the Mission

Our Why: Equity in Action

What’s in it for You?

Ways to Participate

Connect with certified candidates in IT and 

other in-demand fields

Receive ongoing sta�ng support from the 

CareerCircle team

Be a part of an impactful mission to champion 

career equity

Amplify your brand and promote current   

job openings

Join the Platform

Join the mission to connect 941 candidates with new jobs this year.
THE 941 PROJECTPOWERED BY CAREERCIRCLE 

https://www.careercircle.com/employers#overview

